at SNU, was detained for the misappropriation of 190 million won.
The cases were a shock to "us and to all the citizens", says Myoung-Mo Kim, chair of SNU's civil-engineering department. The cases have led to the resignation of the dean of SNU's college of engineering.
The state prosecutor's office reportedly has evidence against eight more SNU researchers, as well as material on scientists at five other universities and one national research institute.
Park says the main problem is that SNU and many other Korean universities have no central purchasing office -professors buy their own equipment and research materials. "It's a loophole for unethical people, " agrees SunYoung Kim, a molecular biologist at SNU.
He adds that in South Korea big grant winners get no additional salary for their success, and some feel entitled to skim a bit off the top as a reward.
SNU is now trying to establish a central purchasing system, although some of the university's scientists suspect that it might not be able to afford the major investment in staff that would be needed. But there has to be a change of policy, says Myoung-Mo Kim.
Meanwhile, other universities await a visit from the prosecutor's office. Founded 19 years ago, Pohang University of Science and Technology has had a centralized purchasing system from the beginning, says Park. Nevertheless, he is taking measures to boost morale so that researchers do not feel like cheating.
And he is looking into the university's rules and regulations. "There still could be loopholes. If so, we must close them, " he says. ■ Although work produced by academic researchers is strictly part of their job, it is uncertain whether work-for-hire applies to them, and most universities allow copyright to rest with their employees. "The law at the federal level is not clear at all," says Polk Wagner, a specialist on intellectual-property law at the University of Pennsylvania in Philadelphia.
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It makes sense for employers at software companies or advertising agencies to own the written material produced by their employees, but extending that principle to academia spells disaster, according to Ann Springer, associate counsel at the Washington-based American Association of University Professors.
The association filed voluntary testimony with the Kansas Supreme Court, stating that applying the work-for-hire rule to faculty members "would wreak havoc with settled academic practices". It added: "Academic freedom requires that faculty be free to produce work reflecting their own views and theories -not those of the university's administration."
After all, says Springer, if a university owns the copyright on a contentious work, it could alter or suppress it. "Scholarly work has to be under the control of the faculty, or it has no value," she says.
However, David Schauner, general counsel for the Topeka-based Kansas National Education Association, which runs the Pittsburg union, says he does not care whether the faculty members are treated as work-for-hire or not. "I think we probably are work-for-hire employees, but that doesn't mean the university can't pay to incentivize my work," he says. "I want a share -this is a capitalist society after all."
Most observers expect the Kansas Supreme Court to overturn the lower court's decision when it rules on 8 September. But if it upholds the work-for-hire ruling, it could influence future cases in other states.
